
Post Negotiations
Business Official

1 76,420.00 305.68
2 80,241.00 320.96
3 84,255.00 337.02
4 88,467.00 353.87
5 92,891.00 371.56
6 97,535.00 390.14
7 100,460.00 401.84
8 103,472.00 413.89
9 106,577.00 426.31

Contracted Work Days:  250 Subscriber and Family: 720.00
Subscriber and Spouse: 720.00
Subscriber and Children:  720.00
Subscriber only:  720.00

1)  Vacation: 12 Month Employee: 18 Days

2)  Holidays:  12 Month Employee:  13 Days

3)  Sick Leave: Accrued at the rate of 1 day per month

2017/18 Board Approved: 12/12/2017

2018/19 Board Approved: 08/14/2018
2019/20 Board Approved: 08/13/2019

2021/22 Board Approved: 12/14/2021 5% Salary Increase, effective 12/01/2021

2022/23 Board Approved: 06/21/2022
2022/23 Board Approved: 11/08/2022 Added Juneteenth Holiday
2022/23 Board Approved: 02/14/2023 7% Salary Increase Retro to 7/1/22

2019/20 Board Approved: 04/14/2020 3% Salary increase, retro to 07/01/2019
2020/21 Board Approved: 03/09/2021 2.5% Salary increase, retro to 07/01/2020
2021/22 Board Approved: 05/11/2021 H&W Cap changed to $720

2021/22 Board Approved: 05/10/2022 5% Salary Increase, retro to 7/1/2021

CLEAR CREEK ELEMENTARY SCHOOL DISTRICT
Business Official Salary Schedule

2022/23

Maximum H&W Benefit Contribution: 8,640.00/year Monthly Insurance Caps

2017/18 Board Approved: 03/13/2018 4% Salary increase, retro to 07/01/2017


