
Pre Negotiations

COLUMN A B C

BA +30 BA + 45 BA + 60

STEP
1 58,050.00 312.10 58,394.00 313.95 58,736.00 315.78
2 58,975.00 317.07 59,076.00 317.61 59,901.00 322.05
3 58,975.00 317.07 59,076.00 317.61 59,901.00 322.05
4 59,076.00 317.61 59,547.00 320.15 61,925.00 332.93
5 60,607.00 325.84 62,630.00 336.72 65,231.00 350.70
6 60,955.00 327.72 64,521.00 346.89 67,293.00 361.79
7 62,514.00 336.10 66,416.00 357.08 69,361.00 372.91
8 64,077.00 344.50 67,325.00 361.96 71,426.00 384.01
9 65,634.00 352.87 70,198.00 377.41 73,492.00 395.12

10 67,527.00 363.05 72,446.00 389.49 75,927.00 408.21
11 69,093.00 371.47 74,349.00 399.73 78,001.00 419.36
12 70,661.00 379.90 76,247.00 409.93 80,079.00 430.53
13 72,228.00 388.32 78,154.00 420.18 82,151.00 441.67
14 73,798.00 396.76 80,054.00 430.40 84,225.00 452.82
15 75,367.00 405.20 81,958.00 440.63 86,304.00 464.00
16 75,367.00 405.20 81,958.00 440.63 88,380.00 475.16
17 75,367.00 405.20 81,958.00 440.63 88,380.00 475.16
18 77,684.00 417.66 84,679.00 455.26 89,242.00 479.80
19 77,684.00 417.66 84,679.00 455.26 93,432.00 502.32
20 77,684.00 417.66 84,679.00 455.26 93,432.00 502.32
21 79,270.00 426.18 86,899.00 467.20 93,432.00 502.32
22 79,270.00 426.18 86,899.00 467.20 95,529.00 513.60
23 95,529.00 513.60
24 95,529.00 513.60
25 97,819.00 525.91

Contracted Work Days:  186
Masters stipend: $1,500 Subscriber and Spouse: 750.00/month

Subscriber and Children:  750.00/month

2018/19 Board Approved: 08/14/2018
2019/20 Board Approved: 08/13/2019 Days from 187 to 186

2022/23 Board Approved: 06/21/2022
2022/23 Board Approved: 02/14/2023 7% Salary Increase, $1500 Masters Retro to 7/1/22
2023/24 Board Approved: 05/09/2023

2021/22 Board Approved: 05/11/2021 Added title/note about counselor, H&W Cap changed to $720
2021/22 Board Approved: 05/10/2022 5% Salary Increase, retro to 7/1/2021

Subscriber and Family: 750.00/month

Subscriber only:  750.00/month

2015/16 Board Approved: 05/10/2016 4% Salary increase with uniform increase between steps
2017/18 Board Approved: 03/13/2018 4% Salary increase, retro to 07/01/2017

2019/20 Board Approved: 04/14/2020 3% Salary increase, retro to 07/01/2019
2020/21 Board Approved: 03/09/21 2% Increase Step 5-9, 2.5% Increase Sep 10-17, 3.5% Increase 
Step 18+

CLEAR CREEK ELEMENTARY SCHOOL DISTRICT
Certificated/Counselor Salary Schedule

2023/2024

*Note: Counselors receive an additional 10% of teacher base salary

Maximum H&W Benefit Contribution: 9,000.00/year Monthly Insurance Caps


