
Pre Negotiations

COLUMN A B C

BA +30 BA + 45 BA + 60

STEP
1 60,372.00 324.58 60,730.00 326.51 61,085.00 328.41
2 61,334.00 329.75 61,439.00 330.32 62,297.00 334.93
3 61,334.00 329.75 61,439.00 330.32 62,297.00 334.93
4 61,439.00 330.32 61,929.00 332.95 64,402.00 346.25
5 63,031.00 338.88 65,135.00 350.19 67,840.00 364.73
6 63,393.00 340.82 67,102.00 360.76 69,985.00 376.26
7 65,015.00 349.54 69,073.00 371.36 72,136.00 387.83
8 66,640.00 358.28 71,058.00 382.03 74,283.00 399.37
9 68,259.00 366.98 73,006.00 392.51 76,432.00 410.92

10 70,228.00 377.57 75,344.00 405.08 78,964.00 424.54
11 71,857.00 386.33 77,323.00 415.72 81,121.00 436.13
12 73,487.00 395.09 79,297.00 426.33 83,282.00 447.75
13 75,117.00 403.85 81,280.00 436.99 85,437.00 459.34
14 76,750.00 412.63 83,256.00 447.61 87,594.00 470.94
15 78,382.00 421.41 85,236.00 458.26 89,756.00 482.56
16 78,382.00 421.41 85,236.00 458.26 91,915.00 494.17
17 78,382.00 421.41 85,236.00 458.26 91,915.00 494.17
18 80,791.00 434.36 88,066.00 473.47 92,812.00 498.99
19 80,791.00 434.36 88,066.00 473.47 97,169.00 522.41
20 80,791.00 434.36 88,066.00 473.47 97,169.00 522.41
21 82,441.00 443.23 90,063.00 484.21 97,169.00 522.41
22 82,441.00 443.23 90,063.00 484.21 99,350.00 534.14
23 99,350.00 534.14
24 99,350.00 534.14
25 101,732.00 546.95

Contracted Work Days:  186
Masters stipend: $1,500 Subscriber and Spouse: 750.00/month

Subscriber and Children:  750.00/month

2018/19 Board Approved: 08/14/2018
2019/20 Board Approved: 08/13/2019 Days from 187 to 186

2022/23 Board Approved: 06/21/2022
2022/23 Board Approved: 02/14/2023 7% Salary Increase, $1500 Masters Retro to 7/1/22
2023/24 Board Approved: 05/09/2023, Board Approved 01/09/2024 4% Increase, Retro to 7/1/23
2024/25 Board Approved: 08/13/2024

2021/22 Board Approved: 05/11/2021 Added title/note about counselor, H&W Cap changed to $720
2021/22 Board Approved: 05/10/2022 5% Salary Increase, retro to 7/1/2021

Subscriber and Family: 750.00/month

Subscriber only:  750.00/month

2015/16 Board Approved: 05/10/2016 4% Salary increase with uniform increase between steps
2017/18 Board Approved: 03/13/2018 4% Salary increase, retro to 07/01/2017

2019/20 Board Approved: 04/14/2020 3% Salary increase, retro to 07/01/2019
2020/21 Board Approved: 03/09/21 2% Increase Step 5-9, 2.5% Increase Sep 10-17, 3.5% Increase 
Step 18+

CLEAR CREEK ELEMENTARY SCHOOL DISTRICT
Certificated/Counselor Salary Schedule

2024/25

*Note: Counselors receive an additional 10% of teacher base salary

Maximum H&W Benefit Contribution: 9,000.00/year Monthly Insurance Caps


