
Pre Negotiations
Business Official

1 81,067.00 324.27
2 85,120.00 340.48
3 89,378.00 357.51
4 93,846.00 375.38
5 98,539.00 394.16
6 103,465.00 413.86
7 106,568.00 426.27
8 109,763.00 439.05
9 113,057.00 452.23

Contracted Work Days:  250 Subscriber and Family: 750.00
Subscriber and Spouse: 750.00
Subscriber and Children:  750.00
Subscriber only:  750.00

1)  Vacation: 12 Month Employee: 18 Days

2)  Holidays:  12 Month Employee:  13 Days

3)  Sick Leave: Accrued at the rate of 1 day per month

2017/18 Board Approved: 12/12/2017

2018/19 Board Approved: 08/14/2018
2019/20 Board Approved: 08/13/2019

2021/22 Board Approved: 12/14/2021 5% Salary Increase, effective 12/01/2021

2022/23 Board Approved: 06/21/2022
2022/23 Board Approved: 11/08/2022 Added Juneteenth Holiday
2022/23 Board Approved: 02/14/2023 7% Salary Increase Retro to 7/1/22
2023/24 Board Approved: 05/09/2023
2024/25 Board Approved: 08/13/2024, 05/13/2025 2% Increase Retro 07/01/2024

2019/20 Board Approved: 04/14/2020 3% Salary increase, retro to 07/01/2019
2020/21 Board Approved: 03/09/2021 2.5% Salary increase, retro to 07/01/2020
2021/22 Board Approved: 05/11/2021 H&W Cap changed to $720

2021/22 Board Approved: 05/10/2022 5% Salary Increase, retro to 7/1/2021

CLEAR CREEK ELEMENTARY SCHOOL DISTRICT
Business Official Salary Schedule

2025/26

Maximum H&W Benefit Contribution: 9,000.00/year Monthly Insurance Caps

2017/18 Board Approved: 03/13/2018 4% Salary increase, retro to 07/01/2017


